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Diversity Champions Update
 
Keeping you up-to-date with equality and diversity issues in health and social care
 
 
EHRC: Health authorities  need to advance equality
New health commissioning bodies should learn from the mistakes of their predecessors and take steps to meet their obligations under equality legislation to make a real difference to health outcomes according to the Equality and Human Rights Commission.
The Commission undertook a study assessing the performance of a sample of Strategic Health Authorities and Primary Care Trusts in England with regard to the race, gender and disability equality duties. It found that many bodies were not taking sufficient action to address the diverse needs of people in Britain and to protect the rights of disadvantaged groups. 

The Commission concluded that without a major re-think by new health bodies on how they tackle discrimination and advance equality some groups will continue to experience poorer health. For example:
· Men are less likely to report health conditions than women, leading to worse implications for their health;
· Infant mortality is higher than average among Black Caribbean and Pakistani groups;
· Muslim people tend to report worse health than average; and
· Women report higher incidences of mental health conditions.
The Commission’s recommendations include a requirement that health authorities collect data to ensure they have the right evidence base on which to make decisions, and provide guidance to the people making decisions about commissioning.
Until April 2011, health bodies in England were subject to equality duties regarding race, disability and gender. This meant that public authorities had to take steps to tackle discrimination and promote equality amongst the people they serve. The duties were replaced by the public sector equality duty in April 2011 which covers a wider range of groups such as age, religion or belief and sexual orientation.
 
Andrea Murray, Director of Policy at the Equality and Human Rights Commission, said: 
“The introduction of the new equality duty and the reorganisation of the NHS is a good time for health bodies to re-think their approach to equality. Our research shows that many health organisations see equality as a box ticking exercise, and few were able to show they have used the duties to make a real difference to the health outcomes of particular groups.
“Acting upon the equality duty will help health organisations to develop effective services that meet patients’ needs, improve the health of the population and tackle disadvantage faced by particular groups.”
 
Source: Equality and Human Rights Commission
 
GLBT: UN Resolution on Sexual Orientation and Gender Identity
 
The United Nations Human Rights Council (HRC) has narrowly adopted a Resolution expressing grave concern about acts of violence and discrimination against individuals because of their sexual orientation and gender identity.
 
The Resolution, the first the HRC has adopted on the rights of lesbian, gay, bisexual, transgender and intersex (LGBTI) persons, calls on the UN High Commissioner for Human Rights to commission a global study to document discrimination and violence on the grounds of sexual orientation and gender identity.
 
South Africa was responsible for putting forward the Resolution which was debated during the 17th Session of the HRC. Many States argued against the proposal and the Resolution passed only narrowly, 23-19 with three abstentions. 
The full text of the Resolution can be accessed via the attached link:
http://www.scribd.com/doc/58106434/UN-Resolution-on-Sexual-Orientation-and-Gender-Identity
 
 Source: The Equal Rights Trust, 24th June 2011
 
Religion: Respect Christians’ rights in the workplace, says CofE
 
The Church of England has expressed concerns to the Government about the ‘chilling effect’ of equality laws on Christians. 
 
Senior Anglican Bishops including Dr Philip Giddings, chair of the Church’s Mission and Public Affairs Council, warned that employers do not always respect the rights of Christian employees.’ …..some employers have interpreted the law in ways which seem to assume that reasonable and respectful expressions of faith are, almost by definition, offensive. This is a cause of great concern.” 
 
Recently the Chief Rabbi Lord Sacks, said he shared with Roman Catholic and Church of England leaders a “real concern that the attempt to impose the current prevailing template of equality and anti-discrimination on religious organisations is an erosion of religious liberty”.
 
Source: The Christian Institute, 12th July 2011
 
Gender: Perceptions of gender discrimination in the workplace 
 
According to research published by IFF Research, one in six workers in the UK - 17% - believe that men and women are treated differently in the workplace. The research ‘Attitudes to Work’, interviewed 460 employees and found that 12% believe men are treated better than women at work, with a further 5% agreeing women are treated better than men. Exploring the issue in greater depth, it also found that views on gender discrimination differ significantly between the sexes.
 
Whereas 15% of females believe men are treated better than women in the workplace, only 1% believe the reverse to be true. Men are just as likely to see themselves as the beneficiaries of discrimination as the victims, with 10% believing men are treated better than women and 9% agreeing that women come out better than men.
 
Jan Shury, joint director at IFF Research, said: “Men are seen as having an advantage in remuneration and career progression, whereas women are seen to be ahead in terms of how they are treated at a more personal level."
 
Source: HR Magazine, 11th July 2011
http://www.iffresearch.com/newsitem.php?id=current-news&n=40
 
 
Religion/Belief: Commission proposes ‘reasonable accommodation’ for religion or belief is needed
 
The Equality and Human Rights Commission has applied to the European Court of Human Rights to consider judgements in four cases regarding the application of the Religion and Belief legislation.
 
If given leave by the court to intervene, the EHRC will argue the way existing human rights and equality law has been interpreted by UK judges is insufficient to protect freedom of religion or belief.
 
· Nadia Eweida & Shirley Chaplin against the United Kingdom (Application numbers 48420/10 and 59842/10) 
· Lillian Ladele and Gary McFarlane against the United Kingdom(Application numbers 51671/10 and 36516/10) 
 
The Eweida case refers to a case brought by Ms Eweida against her employer British Airways, which refused to allow her to wear a cross. Shirley Chaplin had a similar case against the NHS.
Ms Ladele was a registrar with Islington Council who was disciplined after refusing to conduct same-sex civil partnership ceremonies; and Mr McFarlane was a Relate counselor who was sacked after refusing to give relationship advice to gay couples.
 
John Wadham , Group Legal Director at the EHRC argues that “Our intervention in these cases would encourage judges to interpret the law more broadly and more clearly to the benefit of people who are religious and those who are not.
 
'The idea of making reasonable adjustments to accommodate a person’s needs has served disability discrimination law well for decades.  It seems reasonable that a similar concept could be adopted to allow someone to manifest their religious beliefs”.
 
Source: EHRC; Local Government Lawyer, 15th July 2011
 
 
People & Events
 
Building Better Partnerships event
The presentations from this very successful and informative event will be available to download from the RCN website within one week. Our thanks go to our excellent speakers on the day, Joan Saddler, Maqsood Ahmad, Josie Irwin, Paul Deemer, Mary Clarke and Gail Adams.
www.rcn.org.uk/diversity
 
Keep up to date with the latest news on the RCN’s Frontline First campaign by logging onto
http://frontlinefirst.rcn.org.uk/
 
Get ready for the 2011 LGBT Health Summit (1st – 2nd September, Cardiff)
LGBT Health Summit will be a two-day conference focused on advances in LGBT rights in Health in the UK.
 
Now in its 6th year, the LGBT Health Summit 2011 will be hosted by the LGBT Excellence Centre in partnership with the Welsh Government, Cardiff Council, and Real Radio and will be held during Come Out & Play .
 
For more information, please visit the website
http://lgbtec.org.uk/page/lgbt-health-summit-2011
